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1. Introduction 

 
1.1 Overview 

 
This Transparency Report (“Report”) has been prepared to meet the requirements of Article 13 of EU Regulation No.537/2014 
(“the EU Regulation”) for the year ended 30 June 2018. The information provided in this report reflects the position as at 30 
June 2018 and where relevant, additional information has been included in relation to changes effective since 1 July 
2018. The transparency report has been prepared solely in respect of Moore Stephens and does not relate to any other member 
firms of Moore Stephens International.  

 
1.2 Who we are  

 
Moore Stephens, part of the Moore Stephens International Network, is a leading Irish owned provider of accountancy and 
advisory services. Key information about the practice is set out below: 

 Founded in 1970 

 10 partners & over 100 staff  

 Offices in Dublin & Cork with regional offices around Munster 

 In September 2009 we joined Moore Stephens International which is a leading global accounting and 
consulting group.  

 
Some of the core services we provide are as follows: 

 Statutory Audit & Accounting Services 

 Taxation Compliance and Consultancy Services 

 Forensic & Investigative Services  

 Governance and Risk Management Advisory Services 

 Corporate Finance Services 

 Transaction Services  

 Management Consulting Services 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 

1.3 Our Strategy 

Our vision is to be a successful, sustainable and growing Irish accountancy and consulting practice, providing valuable 
services, in our chosen sectors, to our clients in an environment that is both stimulating and rewarding for our people. We are 
delivering on that vision in close collaboration with our clients, our people and the Moore Stephens International Network. 
Most recent information relating to the Moore Stephens International Network is set out in the below infographic: 
 
 

 
  

Over 100 staff 

10 partners  

2 Offices   
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1.4 Message from our Managing Partner  

  
I am pleased to present the Moore Stephens 2018 Transparency Report. True commitment to quality and 
high professional standards is a key attribute of a forward looking and robust professional services firm, and 
I am delighted for Moore Stephens to have the opportunity to provide transparency on this commitment to 
our clients, regulators and other stakeholders.  
 
Environmental Factors  
The environment in which we operate refuses to stand still. The national economy continues to grow and re-
scale, and employment levels have now reached pre-crisis lows. In this positive economic environment 
however, there remain risks, namely the impact of Brexit and changes in international fiscal policy. On top of 
this, there are many innovative technological advances that are likely to reshape the manner in which we 
operate in ways that we cannot yet see. In this environment is it imperative that professional firms can adapt 
in a risk sensitive manner to meet their clients’ changing needs. And this can only be done with a clear focus 
on quality, risk and independence.  
 
Strategic Focus  
Our vision is to be a successful, sustainable and growing Irish accountancy and consulting practice, providing 
valuable services, in our chosen sectors, to our clients in an environment that is both stimulating and 
rewarding for our people. 2018 has been an encouraging year for Moore Stephens in this regard. We have 
continued to see growth in our fee income, and we have diversified into new markets. Our people are at the 
heart of our success. Ireland’s young workforce is capable, well-educated and highly adaptable, and at Moore 
Stephens we feel that tapping into this national competitive differentiator by hiring and nurturing talent, is a 
key strategic enabler. This can only be successfully done if coupled with a robust infrastructure to ensure the 
highest work standards in everything we do.  
 
Quality  
We continue to recognise quality as a key strategic objective and an area of focus for the Management 
Committee, and this is consistent with our values, business plan and the way in which we run the firm 
generally. As such, we have deployed a number of significant initiatives to ensure we deliver quality 
consistently across the firm, and meet the expectations of all of our stakeholders. Over the course of last 
year we prepared for our first inspection by the Irish Auditing and Accounting Supervisory Authority (“IAASA”) 
and appreciate the insight it provided. As such, we have already taken action to improve policies and 
procedures in response to IAASA’s findings on the effectiveness of the functioning of our internal quality 
control system. Further improvements to our quality control systems are also planned in the coming months. 
While we are continuing to improve and strengthen our internal quality control system, the Management 
Committee is satisfied that the internal quality control system is effective, mindful of the nature, scale and 
complexity of the practice, and the environment to which it is exposed.  
 
Risk  
During the year, we formalised our risk management process and have implemented a new risk management 
framework. This will not only enable the firm to identify, assess and measure risks that it is, or ought 
reasonably expect to be exposed to, but, also enable risk sensitive decision making in all aspects of the 
practice, which will strengthen our strategic focus.   
 
International Affiliation  
Ireland’s performance as a global hub for foreign direct investment is unrivalled. We are a truly global player. 
At Moore Stephens we appreciate the importance of international connectivity, and throughout 2018, we 
have endeavoured to forge greater links with our Moore Stephens colleagues in Europe, North America and 
Asia. This is a key pillar of our strategy, and we will continue to develop stronger links in 2019, which we see 
also enhancing our own quality.  
 
 
 

 
  

 

 
Ned Murphy 

30 October 2018 



 
 
 

Page | 4  

 
 

 
We try and place quality at the core of everything we do. 
 
Methodology  
To ensure that audit quality is maintained we have in place a common framework for undertaking audits under 
International Standards on Auditing (Ireland). This framework starts with the use of our audit software which 
helps us to ensure that all audits are performed in line with the firm’s methodology. 
 
For Public Interest Entities (“PIEs”) and other high risk engagements, an engagement quality control review is 
undertaken. This is an additional review by an experienced Responsible Individual (“RI”) who is outside the 
core audit team. 
 
During 2018 we began the issuance of a firm-wide audit manual and we continue to try and introduce and 
approve standard audit templates to enhance the audit quality within the firm. 
 
IAASA Regulatory Visit  
We had a visit from IAASA which commenced in April 2018 and has just recently been concluded. This was a 
quality assurance review which looked at firm wide procedures and also an individual audit file review. We 
have already taken steps to address some of the issues raised by IAASA following their review and are 
committed to dealing with the remaining issues over the coming months to ensure that our quality control 
system and our policies and procedures are more robust with a view to improving our audit quality.   
 
Continuous Improvement   
We strive for continuous improvement in audit quality. Apart from external regulatory reviews we have reviews 
conducted on a sample of completed audits which are aimed at feeding back to audit partners and staff on the 
work they have done and ways they can make sure the audit work continues to improve.  We also conducted, 
during the first half of 2018, a root cause analysis across a section of audits undertaken by the firm. The aim 
of this is to identify root causes of both strengths and weaknesses within our execution of audits with a view to 
building on the strengths and trying to eliminate weaknesses. Training is also at the heart of continuous 
improvement in audit quality and we continue to invest heavily in training both in terms of internal and external 
courses our staff attend, as we know systems and procedures will only get us so far and it is our people who 
conduct the audits. 
 
 
 
 
 

1.5 Message from our Audit Quality Partner  

  

 

John Callaghan 

30 October 2018 
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In 2018, Moore Stephens formally established a Risk Committee, of which I am chair. I am delighted to provide 
some insights into the Risk Management Framework in Moore Stephens.  
 
Operation of the Risk Committee   
The role of the Risk Committee is to operate a practice wide risk management system, and report to the 
partners on a periodic basis on its activities. The Risk Committee comprises of the Managing Partner and two 
additional partners, of which I am one.   
 
The purpose of the Risk Management Framework is to appropriately position the practice to identify, assess, 
measure, monitor, manage and report on risks that the practice is, or ought to reasonably expect to be exposed 
to. This will enable a structured, disciplined and systematic practice wide approach to risk management, as 
well as aligning governance standards to best practice (including but not limited to ISQC1).    
 
Risk Reports are made to the partnership and at a minimum, contain the following:  

- significant risks and the effectiveness of systems and controls  
- updates on risk management actions arising from previous reports to partners  
- any risk events that have occurred and the actions taken or proposed to mitigate the risk  
- any new risks including their risk assessment, risk rating and systems and controls  
- any material emerging risks and recommended course of action  

 
The Broader Footprint of Risk Management  
The practice operates in a dynamic and changeable risk universe. Economic, legal, regulatory, technological, 
and operational risks present themselves to the practice on a continuous basis. In this regard, a robust risk 
management framework is a core business need. It enables the practice to better anticipate and plan for risk 
events, and take the necessary mitigating actions, on a timely basis. 
 
Looking Forward 
Our Managing Partner, in his message, has sketched the risks to the national economy; namely Brexit and 
international fiscal policy. In addition, new competitive threats, as well as disruptive technological advances, 
have the capability to impact our business model. However, we feel that our Risk Management System is well 
calibrated to position us to deal with these risks. In addition, in a competitive labour market, it is essential that 
our people management systems are well designed to ensure the talent that we rely upon continues to develop 
and propel the firm.  
 
 
 
 
 
  

1.6 Message From Our Risk Partner 

  

  

 

 
Brian Hayes  
30 October 2018 
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2. Legal structure, ownership and governance framework  

2.1 Legal Structure 

Moore Stephens (‘the firm’) is a partnership formed under the partnership act of 1890. The firm is wholly owned by the 
partners. There are 10 partners in the firm in total between equity and salaried partners. 
 
Moore Stephens is a member of Moore Stephens International Limited (“MSIL”) headquartered in London, which administers a 
global accountancy and consulting network, represented in 112 countries with 30,168 staff worldwide. MSIL and its member 
firms are legally distinct and separate entities. 
 
MSIL member firms have a global revenue of $2.91 billion which has shown growth of 250% over the last 13 years and growth 
of 6% in the last year despite challenging economic conditions. 

2.2 Governance framework 

The firm is committed to the highest standards of corporate governance. The firm is led by a Managing Partner who is elected 
by the partners and serves a three year term. The Managing Partner is responsible for overseeing the strategic development 
of the firm and also for implementing the policies for the day to day running of the firm. The Managing Partner is responsible to 
the partners of the firm and as well as providing ongoing informal updates, he formally reports to all partners at quarterly 
partner meetings. The firm has set up the following committees to assist the Managing Partner in the effective operation and 
development of the firm; 

 Finance Committee 

 Audit and Assurance Committee 

 Risk Committee 

 Tax Committee 

 IT Committee 

 GDPR Committee 
 Human Resources Group 

The Finance Committee continuously monitors developments in corporate governance and benchmarks the firm’s 
performance against them. In addition, Moore Stephens embraces best practice in a way that is relevant to its activities, the 
risk environment it faces and the needs of its clients and people. The firm has a risk management framework to appropriately 
position the practice to identify, assess, measure, monitor, manage and report on risks that the practice is, or ought to 
reasonably expect to be exposed to. This enables a structured, disciplined and systematic practice wide approach to risk 
management, as well as aligning governance standards to best practice.  
 
The practice has in place a Risk Committee. The role of the Risk Committee is to operate a practice wide risk management 
system, and report to the partners on a periodic basis on its activities.  The Risk Committee comprises of the Managing 
Partner and two additional partners. The Risk Committee works closely with the firm’s Head of Finance.  
 
The organisation structure is summarised as follows:  
 
 

 
 
 
From a client delivery and servicing context, the firm is structured as follows:  
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3. Quality control system   

3.1 Quality Control – Introduction  

For audit and other assurance engagements, the firm’s system of quality control provides reasonable assurance that the 
firm, its partners and staff comply with relevant professional standards and regulatory and legal requirements, and that 
reports issued by the firm are appropriate in the circumstances. The firm’s quality control system includes the following 
elements: 

 leadership; 

 ethics; 

 client and engagement acceptance; 

 human resources; 

 engagement performance; 

 monitoring 

The firm is in the process of making amendments and improvements to its quality control system arising out of an IAASA 
inspection that commenced in April 2018, and which has just been concluded. 

3.2 Leadership  

The ultimate responsibility for the firm’s system of quality control lies with the Managing Partner. 
 
The firm, and the individuals with responsibility for various aspects of quality control, ensure that the overriding requirement for 
quality in everything that the firm does is reinforced by clear, consistent and frequent messages and supported by the firm’s 
actions. The firm’s  commitment to quality, and the quality control procedures needed to ensure that it is achieved, are 
embedded in its training and technical materials, and communicated through both formal newsletters and through informal and 
ad hoc forms of communication. 

3.3 Ethics 

Professionalism, ethics and independence take precedence over all other aspects of the firm’s work. 
 
Responsibility for the firm’s policies and procedures lies with the Ethics Partner, who also provides confidential advice and 
guidance to other partners and members of staff on professional ethics. 
 
The firm’s policies and procedures seek to meet or exceed the requirements set by the Professional Standards department of 
Chartered Accountants Ireland (CAI), a regulatory body of the CAI and also IAASA. 
 
Induction training for all new partners and staff includes an introduction to our ethical and independence polices. Further 
training on the firm’s policies and procedures in relation to professional ethics is provided regularly, and always when rules or 
policies and procedures change significantly. 
 
The firm, both internally and through working with other member firms of MSIL, ensures that it has appropriate 
mechanisms in place to guarantee that it has a central and up-to-date record of the scope of work undertaken in respect of 
every client, and can evaluate the overall effect that this has on the firm’s independence. 
 
The firm obtains confirmation of compliance with independence requirements from all partners and staff both when they join 
the firm and at least annually thereafter. Arising out of a recent IAASA inspection further compliance checks will be carried out 
annually on all independence confirmations received from partners and staff.  
 
The firm has also implemented a rotation policy for the RIs, EQCRs and KAPs based on the requirements set out within the 
Ethical Standard which require: 

 An individual may act as an RI or a KAP on the audit of a PIE or other listed entity for a maximum period of 
five years, after which they must then rotate off the engagement for a minimum period of five years 

 An individual may act as an EQCR on the audit of a PIE or other listed entity for a maximum period of seven 
years, after which they must then rotate off the engagement for minimum period of five years 

For a non-PIE or non-Listed entity, an individual may normally act as a RI for a maximum period of ten years. An extension to 
this period is subject to approval by the Ethics Partner. 
 
RIs are also responsible for assessing the association of other senior personnel involved with the audit engagement; and if 
needed a gradual rotation mechanism is applied to achieve continuity and to retain client knowledge amongst the audit team 
members. 
 
Compliance with the firm’s independence procedures is covered within the annual review of the firm’s compliance with 
applicable regulatory requirements. 
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3.4 Client and engagement acceptance 

For new assignments, a thorough client engagement process is conducted that covers anti-money laundering, ethical issues 
and other professional risk assessment measures. 
 
Every potential audit client is considered in relation to: 

 the reasons for the proposed change in auditor, and through making enquiries of the predecessor auditor; 

 potential independence risks and possible conflicts of interest; 

 the firm’s  resources  and experience, to ensure that the firm will be able to complete the assignment 
to the highest professional standards; 

 the management and ownership of the potential client, including confirming the identity of individuals; 

 the potential client’s business and the risk associated with the industry or area within which it operates. 

Similar safeguards apply to ongoing client relationships and the firm’s independence in relation to audit clients is reassessed at 
both the commencement and the conclusion of each audit. 

3.5 Human  resources 

The firm’s systems, policies and procedures are designed to enable us to provide the highest quality of professional services, 
but a professional service firm is only ever as good as the people within it. To ensure partners and staff have the 
capabilities, competences and ethical standards to provide the quality of audit work required, the firm has clear policies and 
procedures covering: 

 recruitment; 

 regular evaluation of performance; 

 capabilities and competences; 

 career development and promotion; 

 compensation; 

 estimation of staff needs. 

The firm seeks to recruit individuals with integrity, intelligence, motivation and the ability to progress. 
 
Staff are evaluated regularly, taking into account their performance in the period under review, and aiming to identify any 
ways the firm can assist in ensuring that they continue to progress to be able to meet their full potential. 

3.6 Engagement performance 

All audit engagements are undertaken using the firm’s common audit methodology, which has been developed internally.  
This methodology is applied within the firm’s audit software, which has been obtained from leading commercial suppliers. 
 
The methodology covers all aspects of the audit process including: 

 risk assessment and audit planning; 

 briefing of audit staff; 

 performance of audit fieldwork; 

 documentation of audit fieldwork; 

 supervision of staff and review of work performed; 

 consultation; 

 reporting in accordance with applicable legal and regulatory requirements. 

Audits of public interest entities and other high risk assignments are subject to an engagement quality control review by an 
experienced audit partner with no other involvement in the provision of services to the client. 

3.7 Monitoring 

In addition to monitoring of active audit files by an engagement quality control reviewer, the firm also operates a system of 
‘cold’ audit file reviews throughout the year. 
 
The programme of audit file reviews ensures the quality of work of all audit partners is reviewed at least annually. The 
selection of audit files for review is risk weighted. Such reviews are intended to ensure audit work has been undertaken in   
accordance with applicable standards and regulations, that the firm’s policies and procedures have been followed, and that 
the audit reports provided are supported by sufficient and appropriate audit evidence. 

3.8 The regulatory environment 

Moore Stephens is registered to undertake audit work by the Professional Standards department of CAI and also by IAASA for the 
audit of public interest entities (“PIEs”). 
 
The firm had a recent inspection by IAASA which commenced in April 2018 and which has just been concluded. The findings 
from the inspection highlighted improvements required in our firm-wide procedures and also improvements arising from an 
individual audit review. The firm is committed to dealing with the findings arising from the IAASA inspection both at the firm-
wide and individual file level. 
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3.9 Continuing Professional Development 

The firm has created and maintains up-to-date, comprehensive, online reference databases and materials including 
specialist industry materials. These cover all aspects of policy, procedure and methodology as well as containing a 
complete library of Irish, UK and international accounting, auditing and ethical requirements. 
 
To support and keep theoretical knowledge up-to-date, all partners and staff eligible for appointment as statutory auditors 
receive regular communications on technical and regulatory topics as they arise. The Audit and Assurance Committee 
provides consultation support on all aspects of auditing, accounting and regulatory requirements including subject matter 
experts in specialist industries. 
 
The firm’s internal training curriculum provides a broad range of technical solutions as well as business and personal skills 
programmes. 
 
Only staff with appropriate professional qualifications and experience act as partners and managers on audit assignments the 
firm carries out. 
 
In terms of ongoing training and professional development the firm insists that; 

 Team members attend relevant external and internal professional education courses. 

 A training and development record is maintained by the firm for each professional team member. This 
is discussed at the staff member’s annual review. The effectiveness of each course achieving its 
objectives is assessed and monitored. 

 Staff induction courses are held for all trainees. 

 Coaching and on-the-job training occurs while gaining experience from completing work. 

 Practical issues identified while completing assignments are incorporated into internal training sessions. 

 CPD requirements are adhered to by all professional staff where relevant and recorded electronically on 
our network. The Audit and Assurance Committee monitor these records on an ongoing basis. 

 Matters arising through the monitoring process are communicated back to the appropriate staff members. 

 Qualified staff are selected to undertake further professional courses to achieve specialisms e.g. 
Certif icate in Irish and UK GAAP, IFRS diploma, Insolvency diploma, Tax courses/updates. 

 Independence education is provided for all personnel required to be independent. 

As a multi-disciplinary practice, beyond statutory audit, we ensure all of our staff acquire and maintain appropriate professional 
qualifications and credentials, to enable them to be leaders in their fields. Our partners/ director/ manager group holds a range 
of professional qualifications including but not limited to the Irish Tax Institute and the Chartered Institute of Internal Auditors, 
as well as specialist qualifications in forensic accounting and corporate finance. This has enabled the firm to develop and grow 
a culture of quality people delivering quality services in their chosen fields of excellence.   
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4. Financial Information 

4.1 Turnover  

An analysis of the turnover of Moore Stephens for the financial year ending 30 June 2018 is shown below: 

 

  
2018 
€m 

2017 
€m 

Audit services – EU PIE and subsidiaries of  EU PIE    0.017 0.017 

Audit services – other entities   2.283 2.483 

Audit Services     2.3 2.5 

Non-audit services to audit clients 1 1 

Services to non-audit clients 6.4 6.2 

Total Turnover 9.7 9.7 

 

The amounts shown for audit services include statutory audits under Irish legislation, voluntary audits and audits under UK 
legislation. 

4.2 Partner remuneration 

Partners are remunerated out of the profits of the firm. The final allocation and distribution of profit to individual partners 
is made once their performance has been assessed and the annual financial statements have been approved by the 
partners. Each partner’s profit share is made after a partner’s performance has been appraised by the Finance Committee. 
 
The Finance Committee assesses each partner’s performance on a number of specific criteria including commitment to and 
achieving quality, staff management and development, and contribution towards the financial success of the Firm. 
 
Audit partner remuneration does not take any account of the selling of non-audit services to audit clients. 
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5. Publication 

5.1 Publication Details 

This report can also be found at www.moorestephens.ie/publications 
 
This publication has been carefully prepared but it has been written in general terms and should be seen as broad guidance 
only. The publication cannot be relied upon to cover specific situations and no client or potential client should act or refrain 
from acting upon the information contained therein without obtaining specific professional advice. Moore Stephens, its 
partners, employees and agents do not accept or assume any liability or duty of care for any loss arising from any action 
taken or not taken by anyone in reliance of the information in this publication or for any decision based on it. 
Moore Stephens is a partnership established under Irish law and is a member of Moore Stephens International. 

  

http://www.moorestephens.ie/publications
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6. Appendix I – Public Interest Entities 

This list includes audit clients who are Public Interest Entities who Moore Stephens audits: 
 

Public interest entities 

SVM Highlander Fund PLC Irish ISE 
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7. Appendix II – EU/EEA Firms 

7.1 EU/ EEA Firms and Revenue  

 
Firms located in EU/EEA member states that performed statutory audits and were members of MSIL during the period 1 
January 2017 to 31 December 2017 are as follows: 
 

Country  Firm  

AUSTRIA Inter Wirtschaftsprüfungs GmbH 

AUSTRIA Moore Stephens Advisa 

AUSTRIA Stauder Schuchter Kempf 

AUSTRIA Moore Stephens Alpen-Adria 

AUSTRIA Moore Stephens Salzburg 

AUSTRIA Moore Stephens Schwarz Kallinger Zwettler 

AUSTRIA Moore Stephens City Treuhand 

BELGIUM Moore Stephens Belgium 

BULGARIA Moore Stephens Bulgaria - Audit OOD 

CHANNEL ISLANDS Moore Stephens Guernsey 

CHANNEL ISLANDS Moore Stephens Jersey 

CROATIA Moore Stephens Revidens 

CROATIA Moore Stephens Audit Zagreb 

CYPRUS Moore Stephens (Limassol) Ltd 

CYPRUS Moore Stephens 

CZECH REPUBLIC Moore Stephens 

DENMARK Brandt 

DENMARK Buus Jensen 

FINLAND Moore Stephens Rewinet 

FRANCE Coffra 

GERMANY Moore Stephens Turnbull & Irrgang 

GERMANY S&P GmbH 

GERMANY Mader & Peters GmbH 

GERMANY Moore Stephens Rhein-Emscher GmbH 

GERMANY Moore Stephens Frankfurt 

GERMANY Peters & Partner GmbH 

GERMANY Moore Stephens Westfalen AG 

GERMANY Moore Stephens Karlsruhe GmbH 

GERMANY Moore Stephens Ludewig AG 

GERMANY Moore Stephens Koblenz 

GERMANY Moore Stephens Treuhand Kurpfalz GmbH 

GERMANY Moore Stephens KPWT AG 

GERMANY BW Parnter 

GERMANY Moore Stephens Ulm GmbH 

GERMANY Rinke Treuhand GmbH 

GIBRALTAR Moore Stephens 

GREECE Moore Stephens Chartered Accountants 

HUNGARY Moore Stephens Wagner 

HUNGARY Moore Stephens Hunaudit 2000 

HUNGARY Moore Stephens Hezicomp 

HUNGARY Moore Stephens K-E-S Audit 

IRELAND Moore Stephens 

IRELAND Moore Stephens Patrick McNamara 

ISLE OF MAN Moore Stephens 

ITALY Reviprof 

ITALY Moore Stephens Sicilia 

ITALY DF Audit 

ITALY Axis 

ITALY Bureau Plattner 
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Country  Firm  

LATVIA Moore Stephens (Riga) Limited 

LITHUANIA Moore Stephens Vilnius 

LUXEMBOURG Moore Stephens Audit 

MALTA Moore Stephens 

MOLDOVA Moore Stephens KSC 

NETHERLANDS Moore Stephens MTH 

NETHERLANDS Moore Stephens MSN 

NETHERLANDS Moore Stephens Witlox Van den Boomen 

NETHERLANDS DRV Accountants & Adviseurs 

NORWAY Moore Stephens DA 

POLAND Moore Stephens Trzemzalski, Krynicki I Partnerzy 

POLAND Moore Stephens Central Audit 

PORTUGAL Moore Stephens & Associados 

ROMANIA Audit One 

ROMANIA Moore Stephens KSC 

SLOVAKIA BDR 

SPAIN Moore Stephens Hispania 

SWEDEN Moore Stephens KLN 

SWEDEN Moore Stephens Ranby 

SWEDEN Moore Stephens Malmö 

SWEDEN Moore Stephens Allegretto 

UNITED KINGDOM Moore Stephens (Bath) 

UNITED KINGDOM Moore Stephens (NI) 

UNITED KINGDOM Scott-Moncrieff 

UNITED KINGDOM Moore Stephens (Northern Home Counties) 

UNITED KINGDOM Moore Stephens (North West) 

UNITED KINGDOM Moore Stephens LLP 

UNITED KINGDOM Moore Stephens (East Midlands) 

UNITED KINGDOM Moore Stephens (South) 

UNITED KINGDOM Moore Stephens (Scarborough) 

UNITED KINGDOM Moore Stephens (Stoke on Trent) 

 
Total statutory audit fee turnover for the year ended 31 December 2017 was €231.05m.  
 
 

 END OF REPORT  
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